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T he United States Constitution 
mandates that a census of the 

entire population be conducted 
every ten years. The 23rd Decennial 
Census will be conducted in 2010. 
Although this seems like a long time 
from now, many preparations must 
be performed in advance of 2010 and 
the Census Bureau needs to hire 
qualified persons at all levels to work 
on-site and in the field.  
 

The Chicago Region is responsible 
for all census operations in Illinois, 
Indiana, and Wisconsin. Field offices 
will be opening throughout the 
region starting in the fall of 2008. 
Hundreds of people with various 
skills are being sought to fill a variety 
of positions now. 

For more detailed information 
about the 2010 Census  

employment opportunities  
and the application process,  

visit our website: 

 
 

 
 
 
 
 

For testing locations and 
dates, call 1-800-470-8896  

or 1-888-722-8995 

OUR MISSION 
 

The Census Bureau serves as the leading 
source of quality data about the nation’s 
people and economy. We honor privacy, 
protect confidentiality, share our expertise 
globally, and conduct our work openly. We are 
guided on this mission by our strong and 
capable workforce, our readiness to innovate, 
and our abiding commitment to our customers. 

The U.S. Census Bureau  
is an  

Equal  
Opportunity  

Employer 



 

 

A ll persons applying 
for any position must 

meet the following basic 
qualifications: 
 

Be a U.S. citizen 
Be at a least 18 years of  
age 
Have a valid Social 
Security number 
Pass a basic skills test 
Have a valid driver’s 
license 
Pass a security 
background check 
Bring two forms of  
approved identification to 
the testing site 

Clerk 

Administrative Assistant 

Administrative Specialist 

Secretary 

Technology Coordinator 

Space Leasing Representative 

Area Manager 

Regional Technician 

Media Specialist 

Field Supervisor 

General Field Office Manager 

Administration Manager 

Field Operations Manager 

Recruiting Manager 

Technology Manager 

Quality Assurance Manager 

A pplicants for most positions 
take a 30-minute test which 

c o n t a i n s  m u l t i p l e - c h o i c e 
questions on clerical skills, 
reading, number skills, evaluating 
alternatives and organization 
skills. 
 

However, those persons applying 
for managerial or supervisory 
positions may take a one-hour 
written test which covers a wide 
range of management challenges 
and situations. 
 

Also, for some positions, you are 
evaluated on your experience and 
education without a written test. 
The evaluation criteria for all jobs 
are detailed on our  website: 
 

www.census.gov/rochi/www/2010Jobs.html 

To receive veteran’s 
preference, applicants must 
bring to the test site a copy 
of Form DD-214, (and the SF-
15, if applicable) describing 
qualifying military service. 

PLEASE TAKE NOTE 
Males born after  

December 31, 1959,  
must be registered with 

Selective Service. 

IDENTIFICATION 
Identification will only be 

acceptable if it HAS NOT been 
altered in any way from the 

manner it was originally issued by 
the corresponding agency. 

In areas with large 
Spanish speaking 

populations, the test 
may be given in 

Spanish, upon request. 
These applicants must 
also take an English-

proficiency test. 


